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STAFF DIRECTORY
• Architectural Standards Administrator—Carroll Ballard -360-371-7796 ext.1
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• Maintenance Director—Dan Rudolph—360-371-7796 ext. 5
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DOUG WOODS | CURRENT PRESIDENT | INCUMBENT RUNNER
Semiahmoo is on of the mots unique and rare communities in the Western US – a moderate 
climate, spectacular environment, and world-class amenities. Without the vision of the founder 
and the SRA this “sense of place” would never have developed like it has. It’s easy to take it for 
granted, however, our home values and community appeal is critically linked to the health of our 
Association and our community Assets.
I’ve proudly served on the Board since January 2021 and as President moved the Board back to 
basics – focusing on fixing deferred maintenance and have regular Town Halls for community 
input.

Here are a few highlights of our Board achievements which reflect my vision for our community: 
• Repair/replace/preventative maintenance plans for all major SRA assets.
• Nine Town Halls.
• Upgraded staff: GM with appropriate experience; hands-on, highly competent, Director of 

Maintenance; commercially licensed sweeper and snowplow operator with mechanical 
expertise able to fix mechanical challenges in-house at a fraction of the cost of outsourcing.

• Ground-up budget process based on need and community input via Town Halls. 
• Upgraded Capital Reserve Study.
• Developed ten-year budget forecasting model to improve year-to-year continuity/planning.
• Landscape upgrade/maintenance plan.
• Eliminated “residents only” perspective of SRA - brought the Resort and Marina into active 

involvement with the intent to optimize/share resources and improve the brand value of 
Semiahmoo as a resort community. 

• Rekindled relationship with City – improved influence over developments occurring around 
Semiahmoo and assistance in curing infrastructure issues.

We bought our home in 2017.  My early career was commercial real estate development, and 
management – NW Development Partner for a national REIT.  Subsequently, I moved into the 
broadband/internet industry where I fulfilled leadership roles (VP Business Development, SVP Sales 
& Marketing, COO) at three companies with national reach.           

STEVE HAINES |CURRENT ASC CHAIR | INCUMBENT RUNNER
As a homeowner in Semiahmoo for seventeen years, a member of the ASC since January 
2020 and Board member since January 2021, I am very interested in the welfare of this 
community.
My service on the Board and the ASC has been an intense learning experience. I have 
learned much about the SRA and its guiding documents. I have great respect for the Board’s 
fiduciary duty  to the SRA community to wisely manage the finances, maintain the assets, 
enforce the rules (CC&Rs, Bylaws, Standards, Rules, Policies and Procedures) that implement 
the CC&Rs, preserve property values and, as the CC&Rs charge the ASC, “to preserve the 
natural setting and beauty of the Property, to establish and preserve a harmonious and 
aesthetically pleasing design for the Property, and to protect and promote the value of the 
Property”.

One of the most important learnings for the current Board has been how complex we are 
with twenty-seven Neighborhood HOAs, each with their own CC&Rs. We have also learned 
how far behind we have fallen in deferred maintenance and modern, efficient, and cost-
effective methods of managing such an organization. The work required to bring the 
organization up to current standards is large and requires many community volunteers. That 
is why I am willing to continue give more of my time to the service of this community. 

We have made a good start. The new management team lead by David Franklin is 
experienced, familiar with current HOA operational standards and quite capable of leading 
the modernization effort with the goals of significantly better, more efficient, and cost-
effective services to the community. I would be happy to continue service on the Board to 
provide continuity, share my deep knowledge of the workings of the SRA and help us move 
toward a modern, efficient, and cost-effective future.
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BUZZ ABERCROMBIE
A large part of our community is aging and the need for upkeep of the infrastructure is straining the 
resources of the SRA.  To maintain the quality of life and beauty we all enjoy and to maintain property 
values, the Association must concentrate on the basics, maintenance, beautification of the common 
property and make every dollar go as far as possible.  The SRA needs to get back to basics and focus its 
spending on the right things.

My wife Anya and I have lived in Semiahmoo since 2006 when we moved from a Chicago suburb after I 
retired.  Having moved many times for my job, this has been the longest we have lived in any one place.
I was educated as an engineer.  After working in that field for a number of years I moved into finance 
and later into general senior management for a large multinational company.  I was able to put my 
experience to use serving on the SRA Board for 4 years, from 2014 through 2017, two of which as Treasurer 
and the last year as President.  

Our community is facing its share of challenges.  More frequent storms of increasing intensity and the 
resulting stormwater runoff, slides, and roads that will need repaving in the not-too-distant future, just to 
name a few.  This requires an all hands-on-deck effort.  I have a track record of action and making things 
happen.

I respectfully ask for your vote for a seat on the Board.  I pledge to you that, if you elect me, I will work 
hard and advocate for action and spending your money on the right things.  A return to basics, 
increased maintenance of infrastructure, especially where age is taking its toll, and on keeping up the 
natural beauty of our community.

CARY CLEVENGER
I am seeking to run for the board of Directors for the Semiahmoo Residents association because I saw a 
need.  I have owned a home and been a resident of Semiahmoo for over 4 years.  

I have never served on a board before, nor have I ever held an elected position.  However, I do have a 
lot of work experience in managing employees and programs in my 20 years working for the county of 
Orange in California as program manager.  This includes working with vendors who might carry our 
services on behalf of the residents of the county of Orange. It also includes working on grant proposals 
and assuring compliance with state mandates with regard to county mental health and drug and 
alcohol programs. More recently I have achieved my dream of building a home here in Semiahmoo. I 
feel going through that process has helped qualify me to have a deeper awareness of the functions and 
rules of our association. 

When I came to Semiahmoo it was part of an early retirement plan. However, when the pandemic hit, I 
felt the need to help deal with the mental health needs of our community.  Consequently, I went back 
to work doing virtual mental health counseling using my license as a Licensed Independent Clinical 
Social Worker. I have since continued that work because I have found it rewarding to continue to have a 
sense of purpose.  Serving on the board would be in line with that same value. 

I feel serving on the board would be my way to be an active participant and do my part in helping to 
govern our community.

GREG BOOTH
We moved to Semiahmoo (SAG III) 17 years ago after building our careers and raising our family in 
Southern California. To us, Seal Beach was paradise until our realtor showed us Semiahmoo and we were 
drawn to its unique locale, natural beauty, and proximity to myriad outdoor activities. We love the 
uncongested openness, tranquility, trees, and wildlife. 

After earning my MBA, I went into banking, a career that lasted 35 years in which I managed varied 
commercial, corporate and high net worth clients in domestic and international markets and ultimately 
became the leader of the International Wealth Management team at a major money center bank in Los 
Angeles. My career required me to hone an analytical mind, develop strategic planning skills, short- and 
long-term forecasting and solidify my negotiating, client relations and sales skills. As a team leader I 
developed strengths in inter-personal relationships, dispute resolution and team building. I currently 
volunteer as the secretary of the board of a small non-profit in Bellingham. I have volunteered with the 
Red Cross of Whatcom County as a disaster action team responder and pre-Covid, I drove the food 
donation truck for the Blaine Food Bank.

After some time of being happy to let others volunteer, I am interested in joining the board because I 
believe it’s the right thing to do in a self-governing organization. I witnessed, and became concerned 
with, the increased complexity of the SRA coupled with heightened financial outlays which were hard for 
me to understand without having been part of the process. I would like to see the SRA spend wisely and 
get back to basics, and as a member of the SRA Board I hope to contribute to that effort.
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MIKE O’GRADY
My wife Kim and I moved to Semiahmoo in November 2019 from Eugene, OR. We are dual citizens of 
US/Canada and feel fortunate to have found a unique location in the Pacific Northwest to call home. I 
have worked in the Biotech industry for 22 years following a career in academic/government laboratories 
in Canada and the US. Most of my career was spent as a Sr R&D Manager for Thermo Fisher Scientific with 
a team of 25-30 scientists building tools for scientific laboratories across many disciplines and functions. 
Responsibilities included managing discretionary and capital budgets while prioritizing and executing on 
product development projects. I have served on employee resource groups as an executive sponsor and 
as a volunteer coach for my youngest son’s basketball teams. My interest in serving on the SRA board 
stems from the belief that participation is key to a strong resident association. The transparent 
communication and collaborative prioritization of needed maintenance and enhancement projects 
within a data backed budget process would be the top priority if elected to serve on the board. Building 
community relationships with the resort, golf club and city of Blaine to strengthen and protect our 
Semiahmoo brand would be another focus.

PAUL ATCHISON
Sue and I have lived in Semiahmoo for the last 22 years. Time can go by fast amongst our beautiful 
surroundings! I quickly engaged looking for activities to spend my retirement time to slow down the 
days! One was becoming a volunteer with the State of Washington at Peace Arch State Park, and the 
other was the SRA Board. Having served on 3 other HOA Boards; one in Bedminster New Jersey and 
another in Montreux Issaquah WA. Served two years in New Jersey, and seven years in Issaquah; two 
years as President.

My occupation as a Food Executive encompassed many facets. I started with Del Monte, purchased by 
Nabisco, then Kraft Foods, then Kraft-Heinz. My duties were enjoyably assigned; including key Senior 
Director positions in Sales Promotion, Customer headquarter liaisons. That entailed a very high level of 
being in airports! (Semiahmoo is a great place to remedy that!)

After our arrival here I evaluated the Semiahmoo Resort Association volunteer board officers; I was 
pleased to witness something that rang familiar to my prior homeowner’s associations. The need to have 
a budget that respects the stakeholder’s financial interest by placing importance on the balance 
between revenue and expenditures. I forwarded my name for the next election.

I was on the SRA Board for three years as Director, then took on the maintenance responsibilities for my 
fourth year. The next Board did not have a director come forward for the following year’s maintenance, 
so I offered to do the function, even though not a “director”. Next year, I ran again, and was given the 
role of Maintenance, Secretary, then Vice President, and then appointed President.

Several years have led to losses of owners’ assets, due to excessive expenditures, many of which you are 
aware of. This is our opportunity to regain financial stability.

APRIL HASHIMOTO
I have been a full-time resident of Semiahmoo for 19 years, having lived in Saint Andrews Cottages for ten 
years before moving to Turnberry Wood where I have lived for the last nine years.  Over those 19 years, I 
served on the Board of Saint Andrews Cottages both as Treasurer and President and on the Board of 
Turnberry Wood as Secretary and currently as President.  I believe the SRA must get back to basics and 
focus on spending on the right things.

I am a business executive with an MBA and CPA.  My work experience has been as the Chief Financial 
Officer of companies ranging from large global public companies to medium and small public and 
private companies.  I currently work as the President and CFO of a Canadian company with operations in 
Peru.  In addition, I currently serve on the boards of directors of both a public and a private company.  I 
have extensive experience in financial management including accounting, auditing, budgeting, internal 
controls, and financial reporting.  I also have current business experience in corporate governance, 
contract and legal negotiations, project management, human resources, and risk management. 

The SRA Board must strive to represent the best interests of the membership as a whole, while operating 
within Washington State law and the SRA CC&R’s and By-laws.  In 2021, I led the successful initiative to 
pass four amendments to the SRA CC&R’s to correct and prevent improper governance practices and to 
implement controls to prevent unreasonable unbudgeted spending by the SRA Board.  My top priority is to 
protect the investment we all have in our properties by properly managing the SRA, which means 
prioritizing, planning, budgeting, and executing activities while respecting the collective funds that have 
been contributed by the membership through their HOA dues.
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Some members of the community have received an email from a former SRA Board member 
urging them to vote “no” on the proposed 2023 budget. This email seeks to alarm the 
community by citing a 40% dues increase, but provides no discussion of what is behind this 
increase. It also offers no alternative plan. As Treasurer, I am the person on the SRA Board 
most responsible for overseeing the budgeting process and bringing a well-constructed 
budget to the community for a vote. I would like to share some perspectives that may be 
helpful to you, and discuss the proposed 2023 budget and dues increase in practical terms.

Not the Board’s Budget
It is important to dispel the notion that this is the Board’s budget; it’s management’s 
budget.  The operating budget was prepared by the SRA General Manager and 
Maintenance Director.  It was then reviewed by the Treasurer, the Finance Committee, a 
Board working group, and, finally, the entire Board.  

The final operating budget that has been adopted by the Board reflects the staffing
and spending levels that our professional staff has requested so that their operation 
can properly serve the community in 2023.  The Board supports our management 
team.

Finance Committee Was Not Ignored or Overruled
Contrary to misleading claims and comments, the Finance Committee was not ignored or 
overruled.  Quite the opposite.  In reviewing the 2023 operating budget, the Finance 
Committee proposed nine specific modifications to the budget.  This included a request to 
eliminate or reduce spending on a proposed compliance position.  All of the committee’s  
recommendations were implemented.  While the new hire remains in the budget, the salary 
was reduced and the timing of the hire was pushed out to Q2, 2023, changes that reduced 
spending on this position by over $25,000.

Every Finance Committee recommendation was implemented, cumulatively 
reducing the budget by nearly $100,000. 

Mixed Reaction to Operating Budget Increase and Strong Support for Capital 
Reserve Proposal 
The SRA Board orchestrated three Town Hall meetings to solicit community input on the 
2023 budget.  In addition, the Board and General Manager have repeatedly asked the 
community to communicate their thoughts by email or in-person at the SRA center.  Here 
is a summary of the feedback we have received.  

We received a number of technical questions about various elements of the plan and 
budget, which we answered.  We posted these questions and our answers on the SRA 
website.

There was no challenge to our conclusion that SRA reserve funds are inadequate, or 
opposition to our proposed increase in the reserve assessment. 

TREASURER’S NOTE: 2023 BUDGET
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Mixed Reaction to Operating Budget Increase and Strong Support for Capital 
Reserve Proposal (cont’d)
Increased 2023 operating spending and the proposed dues increase were not the 
dominant topics of community questions or comments.  There  were surprisingly few public 
comments on these topics.  There certainly was not a community-wide groundswell of 
opposition.  A small number of historically vocal community members voiced opposition to 
the dues increase, but there were an equal number of community members who 
communicated their support.

The need for the community compliance hire was a topic of discussion but, again, 
feedback was mixed.  There was both support and opposition.  

Based on the mixed feedback we received, the SRA Board made the decision to 
formally adopt the budget proposed in the Town Hall meetings and put it to a 
community vote.  However, we have consistently stressed that this is the 
community’s budget, and they will make the final decision. 

$39 Per Month  
There are a core group of vocal opponents to the dues increase proposed in the 2023 
budget, including some members of the Finance Committee.  They repeatedly tout a 40% 
increase in assessments in order to alarm the community.  It is important to take a 
practical look at the situation.

For a lot with a home in Semiahmoo, total dues next year are going up $39 per month.  
Let’s break this increase down. 

• $14 of this $39 is for Restricted Reserves.  All of the vocal opponents, and all of the 
Finance Committee members support the Board’s proposal to increase our reserves.

• This leaves a $25, which is required to fund increased SRA spending.
• $13 of this $25 is associated with bringing SRA staff salaries closer to market.  None of 

the vocal opponents of the budget increase have stated opposition to this action.  The 
Finance Committee unanimously supported this action.

• This leaves $12 that is or could be “disputed” or potentially cut.

TREASURER’S NOTE: 2023 BUDGET
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$39 Per Month (cont’d)  
What a Semiahmoo homeowner gets for this $12 is listed below.
A sustainable strategy, in the form of a full-time community and compliance staff member, to 
hasten approvals, ensure community service, support and compliance in all areas, not just ASC 
matters. Deferred maintenance catch-up. A comprehensive investigation and proposed permanent 
solutions to the Boundary Ridge stormwater drainage issue and Drayton Harbor easement 
situation. A more comprehensive audit process. Completion and implementation of a new website.   

In the end, the “disputed” dues increase amounts to $12 per month for a Semiahmoo 
homeowner, and less for property owners who own townhomes or condominiums.  As one 
community member stated, “This is a trip to Starbucks”.  This is the practical reality and 
true magnitude of the issue.  With all the hype out there, it is important to keep things in 
proper perspective.   

Observations From a Newcomer
My wife and I moved to Semiahmoo in May 2021. I am new to the Board, having been appointed 
and named Treasurer on June 22nd. I have no history with contentious events of the past. I hold 
an MBA and bring a wealth of professional experience to the Board. I’ve been a CEO three times, 
including running a public company traded on NASDAQ. I’ve served on seven company Boards 
and was Board Chairman of a NASDAQ traded company with $100 Million in revenues. I have 
authored five business plans and collectively raised over $175 Million in investment capital to fund 
these plans. I have created well over 30 annual budgets, each of significantly more scale than the 
SRA budget. I have been accountable to shareholders, lenders, and the U.S. Securities and 
Exchange Commission. I say all of this in response to the comment made by a Board candidate 
who stated that “there is not a single financial professional serving on this board.” I want the 
community to understand that I know something about finance and budgeting.

In my 12 weeks on the SRA Board, I have devoted approximately 250 hours working with the SRA 
GM and Board on the 2023 plan and budget.  I’ve earned the right to speak up, and here is what I 
want the community to know:

I have complete faith in our General Manager, David Franklin.  He is competent, thorough and 
thoughtful.  We are lucky to have him. We have a competent Board that works well together and 
always in the best interest of the community.  This Board does not shy away from making difficult 
proposals because they may be unpopular. 

The 2023 SRA planning process was very comprehensive.  The inputs analysis was impressive, 
and the Reserve Study is quite telling.  The operating budget was thoroughly vetted.  We created a 
10-year plan so that the community will see what happens to spending and dues over time.  We 
orchestrated multiple events to get community feedback.  You can agree or disagree with the 
spending and assessment proposals but know that the process was solid. 

I believe that the spending and dues increases being proposed are necessary to give our staff the 
funding they need to fully serve the community, and properly position our reserves for the future.  I 
encourage the community to vote their approval. 

TREASURER’S NOTE: 2023 BUDGET
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The Board is proposing an amendment to the procedure for enforcing violations of the CC&Rs and 
Standards and Rules authorized by the CC&Rs. The SRA receives many complaints regarding 
slow, inefficient and irregular enforcement. After careful consideration it is clear that one of the 
major obstacles to prompt, efficient and equitable enforcement of CC&Rs, Standards and Rules is 
the convoluted and highly bureaucratic procedure for enforcement in section 11.03 of the current 
CC&Rs. SRA legal counsel has drafted the proposed revision in order to simplify and make the 
process more efficient while assuring due process to the alleged violator by allowing for an appeal 
to the Board of Directors. 

Briefly outlined, the current process requires:
1. A written cease and desist demand delivered to the involved Owner;
2. A 14-day waiting period during which, if possible, the alleged violation can be “abated”;
3. If the violation is not “abated” during that 14-day waiting period, the Board has a 12-month 

window in which to deliver a notice of hearing to the involved Owner:
a. The hearing must be held at least 10 days after the notice is delivered,
b. The hearing is held in closed session of the Board, 
c. The decision of the Board is final.

The result is that for any enforcement action for any violation, no matter how minor or serious, a 
hearing with the Board of Directors, which cannot be held until a minimum of 24 days after the 
violation, is required. If the Board issues an enforcement action, there is no appeal.

Approximately 10 reports of violation are received in the ASC office weekly. If even half of them go 
through this enforcement process, the Board would need to hold approximately 21 hearings each 
month in order to fully (and thereby equitably) enforce the rules of this community. This is clearly 
impractical and a huge impediment to prompt, efficient and equitable enforcement.

The proposed revision would require the following procedure:
1. A notice of violation is delivered to the involved Owner stating the proposed enforcement action 

to be taken;
2. A 10-day period during which the owner may request  an appeal hearing;
3. If a hearing is not requested the enforcement action becomes final and binding.
4. If a hearing is requested, the hearing is scheduled at the next regularly scheduled Board 

meeting that is at least 3 days after the appeal deadline or at a special meeting of the Board 
(with at least 7 day’s notice).

The result of the change is that enforcement sanctions can be carried out within 10 days of the 
notice of violation if they are not contested. The ability to appeal the sanction to the Board is 
preserved, but if the Board upholds the sanction at the appeal hearing, the process can be 
completed in as few as 14 days.

The proposal allows for judgement on the part of the SRA in issuing a notice of violation but offers 
prompt action and resolution for uncontested violations and decreases the demand on Board 
meeting time for adjudication of enforcement actions.

Your Board believes that this change will promote prompt, efficient and fair enforcement of the 
governing documents of the SRA and is in the best interest of every SRA member.

PROPOSED AMENDMENT TO THE CC&Rs 
REGARDING RULEMAKING AND ENFORCEMENT
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THE NHOA COMPONENT
The SRA is a complex organization with 27 neighborhoods each having its own CC&Rs. The size, geography and 
infrastructure demands for each neighborhood are different. We have recognized the need to institute a program to 
manage and resolve issues that arise between NHOAs and the SRA. These include important issues of equity, 
resolution of conflicts between SRA and NHOA CC&Rs and the difficulty of keeping all the details of each set of 
CC&Rs readily accessible. This will be another large and challenging task for the Board and SRA staff which are 
already operating at capacity.

A good case can be made for a part time managerial level staff member to coordinate these complex issues. 

THE COMPLIANCE COMPONENT
The CC&Rs require the Board to establish an Architectural Standards Committee (ASC) to administer the 
requirements established in Article X of the CC&Rs and carry out its fiduciary duty to the members of the Semiahmoo 
Resort Community to administer the CC&Rs, Bylaws, Rules, Policies and Procedures fairly and equitably under 
Washington State Law. (CC&R’s Article 10.02) While Article 3 establishes a number of significant rules for the 
Community and Article 11 authorizes the Board to enforce all of those rules, neither the CC&Rs nor the Bylaws of the 
SRA establish an administrative mechanism for identifying or administering CC&Rs, Standards, Rules, Policies or 
Procedures that are not specifically related to architectural standards. As a result, over time, it has fallen to the ASC 
administrator to handle many of the non-ASC compliance issues that arise. With the increasing number of homes in 
Semiahmoo, there has been significant growth in the demand for review and management of request for changes that 
require ASC approval. The additional compliance workload cannot be efficiently or effectively managed without 
additional compliance staff. 

A good case can be made for a part time compliance manager separate from the ASC.

THE ASC COMPONENT
Over the same period of time, the amount of work required of the ASC administrator for ASC-related activities has 
grown in volume and complexity from the single neighborhood organization started in 1984 to the 27-neighborhood 
organization of today. Changes in State and City regulations, construction materials and methods, environmental 
regulations and, most recently, demands on the stormwater system have resulted in more frequent concerns being 
brought to the SRA office, more frequent contacts with the City being required, more research needed on submittals 
for new construction, increasing requests for remodeling and other changes to existing property. In addition, the ASC 
faces the prospect of at least three new large multi-family construction projects in the near future.

The end result is that the additional compliance duties not originally contemplated for the ASC administrator added to 
a significantly greater volume and complexity of work have led to a large accumulation of undone and unfinished 
administrative work in the areas of architectural standards and compliance. 

A strong case can be made for a second ASC administrative position.

However, we propose a single position of Community Affairs Coordinator. This appears to be the most cost-
effective way to deal with the problem.

1) The Community Affairs Coordinator would provide staff support for the organization of the NHOA – SRA 
relationship.

2) Compliance and ASC Administrator functions should be separated. All potential violations reported to the SRA 
would be investigated and managed by the Community Affairs Coordinator.

3) The Community Affairs Coordinator would also be the supervisor of the ASC administrator with responsibility to 
chair the ASC meetings, supervise ASC agenda development and the management of action items by the ASC 
Administrator and overseeing the policies and procedures regarding compliance management and enforcement, 
including those of the ASC, encompassing record keeping and regular policy and procedure review and 
updates.

4) This position would relieve the General Manager of daily involvement with minor issues in these three areas of 
responsibility, but the General Manager would remain responsible overall supervision of these issues  and be 
directly involved in issues of larger significance.

RATIONALE FOR 
COMMUNITY AFFAIRS COORDINATOR 
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MAINTENANCE CORNER
DRAYTON HILLSIDE II BIOSWALE RENOVATED

The Drayton Hillside II bioswale was completely refurbished by the maintenance team saving the community in 
excess of $60,000 versus using outside contractors. The work included:
 Installing an access ramp to the bioswale.
 Installing a new retaining wall and curtain drain to the uphill side. 
 Repairs to a water-damaged weir.
 Removing all old soils and debris in the 1st four sections.
 Installing a new subgrade, membrane and road fabric. 
 Installing new topsoil in the 1st four sections. 
 Installation of erosion control fabric and new seedings and plantings. 
 Removal of all debris and restoration of the lower portion of Lot 1.

New Landscaping Designed and Installed at Five Gates

New landscaping was designed and installed at St Andrews Greens 1, 2 and 3, Drayton Cove and Drayton 
Hillside 3. Additional landscaping was installed at Drayton Hillside 1 and 2. A new landscape design was 
created, and new plantings installed at the roundabout at the spit. Credit to members of the SRA landscape 
committee, including Sue Berkman, Wally Greenough, Patti Lulu, Nancy Rommel, and Sarah Ulis, for their time 
and assistance. It should be noted that they did much of the work themselves.

BIOSWALE BEFORE BIOSWALE AFTER



CALENDAR Sept/Oct 2022
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

18 19 20

ASC Tour

Board 
Meeting

21

ASC 
Meeting

22 23 24

25 26 27 28

AGM Materials 
ready for 
pickup

29
30

October

1

2 3 4

ASC Tour
Elections 
Mtg

5

ASC 
Meeting

6 7 8

9 10 11 12 13 14 15

16 17 18

ASC Tour 

19 20 21 22

23 24 25 26

Voting 
Closed

27 28

AGM

29

SRA SCHEDULE
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• Sept 21 Board Meeting – 4:00 pm

• Sept 29 AGM Materials Emailed or ready for pick-up

• Oct 5 Elections Committee Meeting – 3 pm

• Oct 5 ASC Tour -10:00 am to Noon

• Oct 6 ASC Meeting – 8:30am 

• Oct 19 ASC Tour  - 10 am to Noon

• Oct 19 Board Meeting – 4 pm

• Oct 20 ASC Meeting - 8:30 am



UPCOMING COMMUNITY EVENTS

Murder Mystery Weekend

November 4-6, 2022
Visit Semiahmoo.com 

things to do

Halloween Events at Semiahmoo Resort

Wine Wednesday 
At the Great Blue Heron Grill
October 5th 4:30 to 6:30
November 9th 4:30 to 6:30

Semiahmoo Sips
At the Resort
Every Saturday from 2 to 4

Wednesdays in October – Happy Hour & Halloween Movies

October 29 & 30 – Pumpkin Carving

October 30 & 31 5-7pm – Trick-or-Treat

October 30 – Halloween Movie Night


